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Mission / Vision

The Chartered Professional Accountants of Manitoba
(CPA Manitoba) is a regulatory body that represents more
than 9,000 members, candidates and students. CPA Manitoba
protects the public interest through rigorous educational and
certification programs and ensures its members uphold the
highest professional and ethics standards.
Mission
CPA Manitoba fosters public confidence in the CPA profession and acts in
the public interest through its development and support of CPAs and CPA
students and candidates with the competencies and resources to excel in all
sectors.
Vision
To become the preeminent, internationally recognized Canadian accounting
designation and business credential. CPA protects and serves the public
interest and is valued for its integrity and expertise.

2

Table of
Contents

Mission & Vision ........................................................................2
Governance.................................................................................4
Chair & CEO Report ................................................................5
Management Discussion and Analysis Report ............ 11
Auditors’ Report .................................................................... 20
Financial Statements ........................................................... 22
Member & Candidate/Student Statistics ..................... 34
CPA Manitoba Committees ............................................... 35
Member Recognition Program Recipients .................. 38

Governance

Members of the CPA Manitoba Board
Executive Committee
Gordon Dowhan, FCPA, FCA (Chair)
Douglas Einarson, FCPA, FCA (First Vice-Chair)
Deborah Grenier, FCPA, FCA (Second Vice-Chair)
Mark Jones, FCPA, FCGA
Patty Gifford (Public Representative)
Kevin Antonyshyn, CPA, CGA
Lynn Bailey, FCPA, FCGA
Dion Bird, FCPA, FCA
Hugh Grant - Public Representative
Kathy Kalinowsky - Public Representative
Stefan Kristjanson - Public Representative
Brigitte Lazarko, CPA, CA
Irene Merie, CPA (Hon.), CA (Hon.) - Public Representative
Terri-lyn Scott, CPA, CA
Shipra Verma, CPA, CA
Geeta Tucker, FCPA, FCMA - Secretary (non-voting member of
the Executive Committee)
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Chair / CEO
Report
Introduction
As a regulatory body, our primary purpose is to protect the public
by adhering to The Chartered Professional Accountants Act of
Manitoba (The CPA Act), our bylaws, as well as international and
national standards for the profession. During the 2020-21 fiscal
year, the Board and management focused on the following key
areas of our three-year strategic plan:
• Protecting the public;
• Growing in the digital age;
• Being a leading influential voice;
• Re-imagining the profession; and
• Broadening the educational reach.
Following are a few highlights of the past year based on these key
areas.
Protecting the Public – Our Regulatory Commitment
At the core of the CPA profession is our commitment to protecting
the public. CPA Manitoba carries out various regulatory processes
to ensure the public is protected as required under The CPA Act.
We have established strong self-regulatory processes and continue
to work with the other provincial CPA bodies to ensure consistency
in this area.

To promote and increase the professional knowledge, skills and
proficiency of its members, the CPA profession requires members
to complete a minimum amount of continuing professional
development (CPD) each year and during any given three-year
rolling cycle.
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Firms providing public accounting services are inspected on
a three-year risk-adjusted cycle and the inspection process
continues to incorporate recommendations of the national Practice
Inspection Program Standing Committee. The CPA Act reserves
audit and review engagement services to be provided only by
CPAs. To that end, CPA Manitoba monitors the provision of these
services and if it becomes aware of a non-member providing a
reserved service, takes steps to ensure this is remedied.
The professional conduct process covering complaints against
and discipline of members, candidates, students and firms is
determined by The CPA Act and bylaws. Staff continue to monitor
and incorporate recommendations made by the National Conduct
& Discipline Standing Committee.

Member and firm registration processes and practice inspection
continue to function well, carrying out the regulatory standards
of the profession. Our legislated committee members provide
ongoing leadership to the profession by ensuring that the high
standards of our profession are maintained, and we wish to thank
them for their valuable time and effort. This important work could
not be done without them.
CPA Manitoba wanted to do something to help frontline healthcare
workers during the COVID-19 pandemic and launched Accounting
for Bravery in March 2020. The program partnered volunteer CPAs
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with anyone who worked on the frontlines of COVID-19 (nurses,
doctors, hospital support staff, cleaners and others), so that their
income taxes could be filed free of charge in the most convenient
way possible. The initiative received significant positive feedback
and generated several earned media opportunities, including a
TV appearance on CTV and radio PSAs across major stations in
Manitoba.
CPA Manitoba focused on adapting events to virtual formats to
address the challenges that COVID-19 had on in-person gatherings
of all sizes. This was done in several ways, including utilizing
leading virtual event software, refining the events themselves
and committing to on-going staff learning. Across all events,
attendance was increased compared to the year prior, largely due
to the ease at which members across the province were able to
connect and engage.

In lieu of CPA Manitoba’s annual Conference at RBC Convention
Centre, a free two-day virtual event was held called CPAs Connect.
This event featured award-winning speakers, networking and
professional development breakout sessions.
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CPA Manitoba conducted it’s first virtual Annual General Meeting
on (June 23, 2020). A record number of attendees participated,
ensuring quorum and thoughtful questions and feedback on
several key topics.
Another substantial change was CPA Manitoba’s hosting of a
virtual celebration for successful Common Final Examination
(CFE) writers. After consultation with the grads, a suite of virtual
activities was carried out, including: a 24-hour Winnipeg Free
Press homepage takeover, a microsite complete with a virtual PDF
keepsake and an exclusive keynote address from JUNO-Nominated
Musician and Storyteller, Peter Katz. CPA Manitoba looks forward
hosting an in-person convocation for the graduates when it is safe
to do so.

CPA Manitoba continued to profile members making significant
impacts to Manitoba communities through its member profile
article series and when restrictions allowed for filming, it’s video
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eport

series. The stories focused on CPAs whose work was impacted by
COVID-19 and the way their training and expertise allowed them to
adapt and overcome. CPA Manitoba also had two of its members
featured in print and/or video nationally, including:
•
•

Sara Stasiuk, CPA, CMA for her work at Forks North Portage
and;
Hipolito Alibin, CPA, CA, for his work at Max’s Restaurant.

CPA Manitoba also supported the CPA Manitoba Foundation with
communications and marketing related support for their COVID-19
initiatives including special funding grants and financial support
of candidates and students who were adversely affected by the
business implications of the pandemic.
Growing the Profession
CPA Manitoba focused on building long-lasting partnerships in
2020-2021 with the Manitoba government and key stakeholders in
the business community in order grow our influence and ensure an
adequate supply of future CPAs.
CPA Manitoba put on several successful virtual events that allowed
members to connect with government officials including CPAs
Advise: Charting the Course. During the event, two government
Ministers attended to provide remarks and answer questions.
Afterwards, members’ thoughts on the state of business during the
COVID-19 pandemic and supports the government had in place at
the time were shared with the Premier’s office.
Later, CPA Manitoba invited members and the business community
to the Understanding COVID-19 Supports event, which provided
attendees a clearer picture on the financial supports available to
them offered by the provincial and federal governments.
Two key partnerships were formed in 2020-2021. First, CPA
Manitoba alongside The University of Winnipeg, Aboriginal
Finance Officers Association (AFOA) Canada and CPA Canada
introduced a pilot finance program for Indigenous students. One
of the first of its kind, it’s aimed at encouraging more Indigenous
students pursue accounting education. Second, CPA Manitoba
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entered into a partnership with North Forge Technology Exchange,
with the intent of encouraging more CPAs to partner with new
entrepreneurs through North Forge’s mentorship program.
To ensure CPA candidates had the ability to write the CFE as
previously scheduled, CPA Manitoba worked with CPA Canada,
CPA Western School of Business and its provincial partners in
order to write the exam in a safe and effective way. All Manitoba
writers were hosted in their own hotel room for the duration of the
exam, with volunteer invigilators in the hallway ensuring a smooth
experience. Although it was a massive logistical undertaking with
many more volunteers than what would be typical, the experience
was applauded and the profession received positive feedback.
The Tax Committee continues to provide the provincial
government with a pre-budget submission that focuses on key
issues affecting Manitobans. This year, they provided the document
earlier than ever, allowing more time for officials to review and
reflect on proposed recommendations. For the 2021 budget, these
issues included our competitiveness to attract and retain business,
creating opportunities for economic growth and promotion
of a fair and efficient provincial tax regime for individuals and
businesses.
We are pleased to say that the 2021 Manitoba Budget addressed
many of the areas recommended by the Tax Committee. The
strength and influence of our members who volunteer also
enhances our influence in the communities they serve. This is
demonstrated through the positive impact that our Financial
Literacy Program has had through its extensive outreach in the
community.
Looking Ahead
The coming year will be largely spent under the conditions of the
COVID-19 pandemic. CPA Manitoba will continue to host virtual
events and find ways to support as members as they fulfill their
regulatory responsibilities, including continuous professional
development. We will continue to find new and innovative ways
to celebrate the accomplishments of our members as well as the
leadership qualities they portray in their communities. Being a
strong partner to other organizations in Manitoba including our
post-secondary institutions and government partners will continue
to be a priority for CPA Manitoba.
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The Chartered Professional Accountants Act (the Act) was
proclaimed on September 1, 2015 establishing Chartered
Professional Accountants of Manitoba (CPA Manitoba). As
specified by legislation, the objects of CPA Manitoba are:
•

•
•

•

•
•

to regulate and govern its members, candidates, students,
professional corporations and firms, including the professional
conduct and discipline of such persons, in accordance with this
Act, the principles of self-regulation and the public interest;
to establish standards of academic achievement and other
qualifications required for registration as a member, candidate
or student;
to issue certificates of registration and regulate the use of
restricted titles, designation, and abbreviations, including
“Chartered Professional Accountant”, “CPA”, and related
variations;
to regulate the provision of professional services by its
members, candidates, students, professional corporations and
firms, including reasonable measures to ensure that reserved
public accounting services are provided only by persons
authorized to do so;
to promote and increase the professional knowledge, skill and
proficiency of its members, candidates and students; and
to promote and foster a greater public awareness of, and
confidence in, the professional accounting profession.

Governance
CPA Manitoba was governed by a Board of 15 members including
five public representatives in 2020-21.
Four committees of the Board assist with governance. They are
the Executive, Governance and Nominating, Audit and Risk, and
Ownership Linkage Committees. As well, the following legislated
committees support CPA Manitoba’s regulatory responsibilities:
Registration, Complaints Investigation, Discipline, Appeals and
Practice Inspection Committees. Additionally, the Board may
establish other advisory committees and work groups from time to
time.
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The Board follows a Policy Governance Model® to govern CPA
Manitoba’s affairs. Accordingly, it sets Ends, Executive Limitations,
Governance Process and Board-CEO Relationship policies.
To most effectively achieve the Ends, a strategic plan is created
by management, complete with strategies, tactics, performance
indicators and an operations budget. The CEO provides regular
reporting on the success of initiatives as well as an annual
summary report to the Board explaining CPA Manitoba’s progress
towards achieving the Ends.
Management Responsibility
Management is responsible for developing and implementing
a strategic plan to achieve the Ends policies established by
the Board. Included in this plan is a situational analysis, risk
assessment, strategic themes, which are highlighted in the Chair
and CEO report, as well as key operational strategies and related
key performance indicators.
Annual budget and two-year forecasts are prepared within the
Executive Limitations set by the Board. The Executive Limitations
act as controls, establishing specific parameters on the CEO’s
scope of authority to ensure CPA Manitoba operates in a manner
that is consistent with the Ends, with integrity and respect and is
fiscally responsible.
More specifically, the Executive Limitations provide guidance with
respect to financial planning and budgeting, financial condition and
activities, asset protection, risk management, and human resource
policies. Compliance reporting to the Board on these requirements
is done on a regular basis.
Management fulfills its financial reporting obligation with quarterly
reporting to the Board and publication of the annual report to the
membership and public.
The financial statements are prepared in accordance with Canadian
accounting standards for not-for-profit organizations. Management
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is responsible for maintaining appropriate internal controls to best
ensure the preparation of financial statements that are free from
material misstatement.
The information contained within the Management Discussion
and Analysis Report is intended to complement and supplement
the audited financial statements. The report is prepared by
management and is not audited. Where applicable, the information
is consistent with the audited financial statements.
The Audit and Risk Committee (Committee) meets quarterly
with management. The external auditors are given notice of and
the opportunity to attend each meeting. The Committee has an
oversight role regarding financial reporting (including budget
and quarterly reviews), financial risk (net assets, cyber security
reporting, compliance reporting, and high level review of the
risk heat map), disclosure principles and practices as well as the
external audit process. Other matters are considered as seen to be
appropriate by the Committee or delegated to the Committee by
the Board.
2020-21 Financial Performance
The audited financial statements are included in the annual report.
Statement of Financial Position
Overall, CPA Manitoba is financially sound with net assets of $7.0M.
It has sufficient cash and investments to meet its short- to longterm needs and enable the development of strategic plans that will
continue to maintain a financially sustainable organization.
Member fees are billed annually with a due date of April 1. Fees
paid prior to April 1 result in higher levels of cash, unearned fees
and accounts payable to CPA Canada at March 31. The comparative
numbers are lower due to the extension of the dues deadline in
2020 as a result of Covid-19.
Capital additions during the year totaled $288K, with $229K being
invested in enhancements to the website. The remaining additions
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were for an upgrade to the Board Room equipment as well as
computer equipment which was replaced in the normal life-cycle
of this equipment.

Discussion
Report

A number of web enhancements during the year were done to
improve efficiencies working in a virtual environment. The lifecycle of these enhancements is two years, rather than the normal
three years, resulting in higher amortization expense.
Net Assets
Risk Analysis & Net Asset Policy
CPA Manitoba manages its risk with an annual comprehensive
review of its risks and mitigating strategies. From the annual
review, a risk heat map is developed which measures the likelihood
of occurrence and the potential impact risks would have on CPA
Manitoba’s ability to meet its objectives. Where possible, these
risks are quantified. From this, a formula is established to calculate
a desired range at which Unrestricted Net Assets (UNA) should be
maintained. Factors considered in the calculation included three to
six months of operating costs, major legal costs, three-year capital/
strategic requirements, as well as contingencies. This year, the
impacts of COVID-19 were added as an uncertainty.
The Net Asset Policy was reviewed and re-approved by the Board
during the year. The UNA target range was also approved by the
Board, with an increase in the upper limit to acknowledge the
uncertainty of COVID-19. The investment policy, which is also
reviewed and approved annually, is aligned with potential cash
requirements which may be required in the event CPA Manitoba is
exposed to a high-risk situation.
At the start of the 2021 fiscal year, a revised budget was presented
to the Board. It anticipated a number of revenue reductions
including member and firm fees, event and member education
revenue as well as investment income. Many of these reductions
were not realized during the year. This along with lower costs
in certain areas, resulted in a significant positive variance from
budgets as well as contributing to our overall surplus of $1.2M.
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The impact of this has resulted in UNA being slightly in excess
of the targeted range. As required in the Net Asset Policy,
management is in the process of developing recommendations to
address this.

Discussion
Report

Internally Restricted Net Assets
During the year, the Board internally restricted an additional
$500K for information technology initiatives, bringing the total
internal restriction to $1.2M. The fund is to be used for the key
areas identified in the three-year IT strategic plan which includes
cybersecurity, data governance and privacy, data compliance,
internal efficiencies, and enhancing member services.
One of the significant decisions made during the year was to move
to a new member management system. The internal restriction
will be used to fund the discovery and implementation phases
of this project. Work is already well underway with the discovery
phase of the project. It is expected the new system will be fully
implemented during the next fiscal year.
In 2020, CPA Manitoba signed a new agreement with the
Chartered Professional Accountants of Manitoba Foundation Inc.
(Foundation). $800,000 was transferred from the fund which had
been internally restricted for this purpose. The funds are to be used
for post-secondary and operational support. Under the terms of
the agreement, CPA Manitoba provides 1.4 full-time staff dedicated
to the Foundation plus other staff support for operations, IT, HR,
marketing, communications and events. In addition, CPA Manitoba
provides leased space, equipment and furniture.
Both organizations continue to work closely with post-secondary
institutions in Manitoba with the goal of increasing the number of
candidates and students entering the PEP and PREP programs as
well as providing ongoing support for those already enrolled in the
programs.
Statement of Operations
Results from operations in the past year is an excess of revenue
over expense of $1.2M, compared with an $850K deficit last year. A
number of significant changes occurred during the past year, many
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of them in response to Covid-19. These are explained below.
CPA Manitoba has many sources of revenue but relies heavily on
member fees as the following chart demonstrates.

Discussion
Report

Overall, there was an increase of $78K in member fees from
the previous year. Member fee categories include regular, outof-country, and affiliate. Additional revenue is generated from
entrance and compliance. Regular and out-of-country fees
contribute 93% of the total fee revenue of $3.5M. The number of
fee-paying members in this category increased by 1% over last year,
due in part to an increased number of successful CFE writers who
became members in 2021.
Member, candidate and student statistics are included on page 34
in the annual report.
2021 represented the second year of the operating agreement
with the CPA Western School of Business (CPAWSB) whereby the
school collects revenue on behalf of the western provinces and
delivers the PREP and PEP programs for the provincial candidates
and students. Pre-certification net revenue increased by $377K, of
which $299K is the increase in net contribution from the school.
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During the year, the school moved to a virtual delivery model due
to Covid, which resulted in substantially lower costs as well as
significant variances from budget.

Discussion
Report

Investment income for the year is $827K, compared with a loss
of $14K in the previous year. CPA Manitoba’s investments are in
a diversified portfolio that is made up of fixed income, equity
and real estate investments. These investments are measured at
market. This year’s income recovered the losses sustained in March
2020 at the start of the pandemic and earned in excess of its
targeted earnings during the year.
Member education, events and services revenue for the year is
lower than last year’s by $390K. This is mainly due to the transition
of events to virtual events which were offered at no charge.
Practicing office assessments and practice review are down
$46K from the previous year. Practice review revenue represents
approximately 70% of this reduction. Practice reviews are
conducted on a three-year cycle, with not all cycles being equal.
Following is a comparative of expense by category. When precertification is considered on a net basis, salaries and benefits
represent 57% of the remaining expenses. Salaries and benefits are
not allocated to departments on the financial statements.
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During the year, CPA Manitoba underwent a re-structuring. The
focus of the re-structuring was to increase the staff complement
in the Regulatory department to enable CPA Manitoba to
continue to fulfill its regulatory mandate. In order to meet its
other requirements of long-term fiscal sustainability and balanced
budgets, it was necessary to reduce staff in other departments.
Some functions were re-deployed to other departments to ensure
as limited as possible disruption in service to the stakeholders.
Office occupancy and operations is the next largest expense.
Overall there has been an increase of $92K. $55K of this increase
is in the IT area as various aspects of the three-year strategic
plan were implemented. Enhancements in this area will continue
in response to the previously mentioned risk heat map as many
of the high risk areas are captured in this expense category. The
remaining increase is due to one-time contract costs.
Regulatory costs were lower by $130K due mainly to lower
contract costs due to transition of one contract position to a
staff position, the conclusion of a special project as well as lower
practice inspection costs, aligned with lower practice inspection
revenue.
Many other costs were lower due to the pandemic, including
member events, member education, student recruitment, and
governance. Sponsorship in external communications was
lower due to the pandemic, but reductions were also achieved
by reductions to the national branding campaign and local
advertising.
Collaboration with Related Entities
CPA Manitoba works collaboratively with numerous related
organizations including CPA Canada, CPA provincial bodies,
CPAWSB, and the Foundation.
The Council of Chairs and Council of Chief Executives meet
regularly to discuss matters regarding the CPA profession in
Canada and internationally. To achieve strategic national initiatives,
a cost sharing agreement is in place. CPA Canada is responsible for
one half of the related costs, while the CPA provincial bodies share
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the remaining costs proportionately based on their respective
number of members. Shared costs include branding, public trust,
member engagement and professional education initiatives.
Manitoba’s costs are included within various expense categories on
the statement of operations.

Discussion
Report

CPA Manitoba also participates in the Western Regional Forum
which consists of CEOs and board representatives from western
provinces and territories. Through this forum, the provincial bodies
work closely together to support the interests of CPAs across
western Canada.
CPA Manitoba continues to work collaboratively with CPAWSB.
The western CEOs are members of the Board that governs the
school. Provincial staff work closely with the school’s staff in the
recruitment, practical experience and regulatory areas.
Outlook
The challenges of the pandemic and the possible impact this
will have on the economy and CPA Manitoba’s members is still
uncertain. Other future challenges include member demographics
and an office space lease that extends through to 2028. These
risks are monitored closely with an in-depth risk analysis done
annually.
CPA Manitoba is financially healthy which will allow us to face
these uncertainties and mitigate the risks that will continue to
face the organization. The organization will continue to adapt its
programs and offerings to continue to meet its regulatory mandate
as well as serve members and other stakeholders.
CPA Manitoba looks forward to working closely with CPAWSB, the
Foundation and key stakeholders, including members, candidates,
students, employers, post-secondary institutions, the business
community and governments in helping to achieve the strategic
Ends.
Adapting to the changing environment and implementing strategic
initiatives designed to ensure CPA Manitoba achieves its Ends, will
ensure that it remains a relevant, healthy and vibrant organization.
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Member / Candidate &
Student Stats

Member Statistics for the Year Ended March 31		
												
Membership Changes During the Period		
Membership Location by Region
2021			2020
Membership at beginning of the year			
7676			
7600
Admitted during the period by		
Examination							 146			 141
Affiliation and transfer in					
29			
44
Reciprocity								
13			
16
Reinstated								
0			
2
									7864			7803
Decrease in membership		
Deceased								 49			 38
Resigned								 35			 46
Removed								
17
9
Transfer out								
21			
34
Membership at the end of the year							
7742
7676
		
Employment Sector
		
Candidate/Student Statistics at March 31
									2021			2020
Preparatory course students*					 477			 687
Professional Education Program (PEP) candidates
933
875
Total									 1410			 1562
*includes ACAF students		
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Commitee
Members

Audit & Risk Committee
Dion Bird, FCPA, FCA (Chair)
Kevin Antonyshyn, CPA, CGA
Ashraf El Bakri, CPA, CA
Alexander Kirshner, CPA, CGA
Brigitte Lazarko, CPA, CA
Irene Merie, CPA (Hon.), CA (Hon.) (Public Representative)
Governance & Nominating Committee
Douglas Einarson, FCPA, FCA (Chair)
Gordon Dowhan, FCPA, FCA
Deborah Grenier, FCPA, FCA
Kathy Kalinowsky (Public Representative)
Stefan Kristjanson (Public Representative)		
		
Ownership Linkage Committee
Mark Jones, FCPA, FCGA (Chair)
Lynn Bailey, FCPA, FCGA
Terri-lyn Scott, CPA, CA
Shipra Verma, CPA, CA
Howard Wirch, FCPA, FCGA
Hugh Grant (Public Representative)
Appeals Committee
James Kraemer, FCPA, FCA (Chair)
Michelle Smith, FCPA, FCGA (Vice-Chair)
Sarah Beaver, CPA, CGA
Beverly Davies, FCPA, FCA
Paul Stewart, FCPA, FCMA
Lorraine Taraska, FCPA, FCA
Richard Groen (Public Representative)
Frank Lavitt, CPA (Hon.), CGA (Hon.) (Public
Representative)		
Tom Vowell (Public Representative)
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Complaints Investigation Committee
Patricia Cherney, FCPA, FCGA (Chair)
Christopher Kauenhofen, CPA, CA (Vice-Chair)
Kenneth Austin, FCPA, FCA
Douglas Collins, FCPA, FCGA
James Court, FCPA, FCMA
Carleen MacKay, FCPA, FCMA
Ryan Peterson, CPA, CA
Richard Pope, FCPA, FCA
Alex Bainov (Public Representative)
Ryan Morphy (Public Representative)
Deanna Wilson (Public Representative)
Kaely Zettel (Public Representative)
		
Conference Committee
Matthew Exell, CPA (Chair)
Lynn Bailey, FCPA, FCGA
Brian Gilchrist, CPA, CMA
Kelly Henderson, CPA, CGA
Herbert Herrera, CPA, CGA
Pierre Normandeau, CPA, CGA
Discipline Committee
Dale Gislason, FCPA, FCGA (Chair)
Audra Nychuk, CPA, CA (Vice-Chair)
Frank Chamarengah, CPA, CMA
Edward Cotton, CPA, CMA
Michael Graham, CPA, CA
Greg Kuzminski, FCPA, FCGA
Sean Smith, CPA, CA
Diana Waterman, CPA, CA
Jenifer Galbraith (Public Representative)
Jerry Gray, CPA (Hon.), CA (Hon.), CGA (Hon.), CMA (Hon.) (Public
Representative)
Jeffrey Kitchen (Public Representative)
Sheri Lee (Public Representative)
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Member Recognition Committee
Manfred Schulz, FCPA, FCMA (Chair)
Avrom Charach, FCPA, FCGA
Brian Gilchrist, CPA, CMA
Catherine Kloepfer, FCPA, FCA, CGA
John Peterson, FCPA, FCMA
Kristine Seier, FCPA, FCMA
Practice Inspection Committee
Scott Sissons, CPA, CA (Chair)
Michael Delaurier, CPA, CA
Pamela Dupuis, CPA, CA
Robert Friesen, FCPA, FCGA
Jerasey Leung, CPA, CA
Tanis Olafson, FCPA, FCGA
Marion Pernarowski, CPA, CA
Eric Robert, CPA, CGA
Tyson Shtykalo, CPA, CA
Registration Committee
Marinus Van Osch, CPA, CGA (Chair)
Peter Debenham, CPA, CA
Carla Goncalo, CPA, CA
Manon Pascal, CPA, CA
Matthew Pilloud, CPA, CA
Joseph Sarraino, CPA, CGA
Tax Committee
Ryan Palmer, CPA, CA (Chair)
Jeremy Bomhof, CPA, CA
Michael Ehinger, CPA, CA
David Elrick, CPA, CA
Yves Lagasse, CPA, CA
Erin Moder, CPA, CA
Ryan Rawluk, CPA, CGA
David Roberts, CPA, CGA
Jacqueline Verrier, CPA, CA
Irena Waplak, CPA, CA
Johanna Caithness
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Member Recognition
Award Recipients

The Chartered Professional Accountants of Manitoba recognize 11
individuals who have been honoured through the CPA Manitoba
Member Recognition Program. The award recipients represent the
best of the accounting profession. They have each gone above and
beyond throughout their careers and have devoted countless hours
to strengthen the profession and improve our communities. This
year’s deserving recipients, along with other CPAs who graciously
serve the profession and community, inspire us to continue to
make Manitoba a great place to live and work.
Learn more about the Member Recognition Program and how to
make a nomination at CPAmb.ca/mrp.
Lifetime Achievement Award Recipient
Carol Bellringer, FCPA, FCA
Elected to Fellowship
Todd Birkhan, FCPA, FCA
Manisha Pandya, FCPA, FCA
David Wardrop, FCPA, FCMA
Early Achievement Award Recipients
Sarah Cook, CPA, CA
Suzanne Holatko, CPA, CA
Daniel Piché, CPA, CGA
Nora Wood, CPA, CGA
Distinguished Service Award
G. Brock Coutts, CPA, CMA
Bryan Fosty, CPA, CMA
Tammy Oze, CPA, CMA
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