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*Gender Identity choices included man, woman, non-binary. Non-binary refers to an individual who identifies with elements of both man and woman, with
another gender entirely or perhaps no gender at all.

*Indigenous peoples’ is a collective name for the original peoples of Canada and their descendants. In a Canadian context, this refers to those who identify
as First Nations, Inuit, or Métis.

*Landed Immigrant refers to a person who was born outside of Canada.
*A Member of a Visible Minority is defined as a person, other than an Indigenous person, who is either non-Caucasian in race or non-white in colour or both.
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Our commitment is to strive for a Board composition that reflects the diversity of our membership across
Manitoba, supporting equitable representation and inclusive decision-making.




